Scottish Ambulance Service Advanced Practitioner University Programme Tender Criteria

Background
The SAS AP training programme requires staff to achieve a PG Dip in Advanced Practice and to complete a SAS-based Competency Framework to achieve final sign off. 
During the 23/24 academic year, a review of the way we access university programmes for trainees was undertaken. Until now, we have sent most staff to a single university programme, however this has proven to be inflexible, does not allow for individual preferences and incurs significant travel and accommodation costs for trainees in some areas.  
Other health boards access programmes that are local to their area for advanced practice programmes, with some being involved in the programmes themselves due to high numbers of trainees on the programmes. SAS is in a unique position as a national board, where we seek to have a programme provision across Scotland, making our student numbers too low in each area to allow for negotiation or involvement in each programme.
The Scottish Ambulance Service adopted the Scottish Government’s Transforming Roles papers as the basis for our Advanced Practitioner training programme (document attached) and use the NHS Education for Scotland (NES) Advanced Practice Toolkit as the foundation of our training programme, governance processes and future planning.  SAS employs nurses and paramedics in Advanced Practice Roles.
We therefore seek to identify advanced practice programmes that are accessible across Scotland that can meet the SAS Advanced Practice programme requirements, to create an ‘approved AP programme provider’ list. The vision is for future SAS AP trainees to be given flexibility to determine their own preferred programme, taking account of their own preferred learning style, closest location and supporting a work/life balance through considering attendance requirements. This decision would be made jointly with their manager, as there will also be consideration for the ensuring cost effectiveness.
This will also support the creation of a future cohort of qualified APs who have varied experience and knowledge, while still having standardised competencies demonstrated through the SAS competency framework. 
Programme requirements
Please indicate how the Advanced Practice programme meets the following criteria for SAS trainees:
Essential criteria:
	Criterion:
	Evidence:

	Programme Criteria - General
	

	The programme is offered on a part-time basis for students.
	

	The programme leads to a Postgraduate Diploma in Advanced Practice.
	

	The modules that the student is required to complete, considering both SAS and university-based requirements, allows them to achieve the PG Dip with 120 credits.
	

	The university is based in Scotland.
	

	The programme will consider recognition of prior modules in line with the university guidelines. 
	

	Informal guidance on the likelihood of recognition of prior studies being accepted can be provided for individual cases at an early stage to allow SAS to make a timely decision on whether to consider an alternative programme. 
	

	The programme is set up for multi-disciplinary advanced practice students.
	

	The programme’s intake timings should be specified.
	

	Communication
	

	The programme can provide a contact person for the SAS Advanced Practice Leadership team to deal with.
	

	Programmes can provide a summary of their programme to help SAS trainees and their managers determine their preferred programme.
	See Appendix 1 for programme summary information to be provided

	Programme Criteria – specifics
	

	Completion of the first 60 credits worth of modules provides assurance to SAS that trainee APs can move into the rotational elements of the role, as they have been assessed in the following:
· developed advanced assessment skills
· increased knowledge of the management of urgent and primary care presentations
· developed clinical reasoning and decision-making skills
· have demonstrated that they can apply that new knowledge and skills in practice.
	

	For normal progression, the is no more than 12 months from the programme start date to the confirmation of results at exam / progression board.
	

	Normally, students should receive exam / progression board confirmation of any second diet results within 6 months of the first diet exam / progression board.
	Please provide an example of a resit timeline.

	Across the 120 credits to achieve the PG Dip in Advanced Practice, the programme will ensure that students complete modules that include the following:
· A module leading to independent prescribing qualification
· Direct teaching of advanced assessment skills (online or face to face)
· Applied clinical decision-making skills 
· Applied knowledge of urgent and primary care conditions 
	

	The module leading to independent prescribing qualification is undertaken in year 2 of the programme OR this can be limited as a year to module for SAS-funded staff.
	

	If any of the above listed essential content is part of an optional module on the PG Dip programme, please confirm how we can ensure that SAS-funded staff complete these modules. 
	

	Optional modules are relevant to SAS AP trainees OR the optional modules available to SAS trainees can be limited to relevant modules only.
	

	Academic transcripts confirming results are provided to students in a timely manner after progression / exam board at both the 60 credit and 120 credit completion stages. 
	



Desirable criteria:
	The university will consider applications from staff who have been through the SAS trainee AP application process (attached), including occasions when a trainee AP may not hold a degree qualification.
	

	Progress through the programme gives staff opportunities to gather feedback and reflection-based evidence to demonstrate application of knowledge in practice. Ideally this will support the beginnings of their SAS-based Competency Framework evidence, which will be stored on Turas Professional Portfolio.
	



Additional documents:
Competency Framework documents
SAS Application pack
Person Specification and Job Description
Example SLA


Appendix 1 - Programme Summary Information:
Programmes should provide a summary of their programme to help SAS trainees and their managers determine their preferred programme. The summary must include the following:
	Requested information:
	Details:

	Details of learning and teaching strategies, including information on face to face / online attendance requirements including likely attendance days
	

	Details of the assessment strategies students will undertake
	

	Details of any placement hours required as part of the programme
	

	Details of any competency framework requirements for the programme
	

	Please list required and elective modules
	

	Please outline admissions criteria
	

	Module costs
	

	University-based support available to students
	

	Application process, including closing date
	

	Exam / progression board dates
	

	Please provide an example timeline of expected progression through the programme for each intake date
	




15 November 2024
Karen Hamilton, AP Education Lead
Scottish Ambulance Service
