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SAS Advanced Practice Training Programme
Year 1
Trainee Advanced Practitioners (TAPs) will complete 60 Level 11 credits in Year 1 at their selected university.
Advanced Assessment / Advanced Clinical Decision Making / Placement Modules
TAPs will undertake the relevant modules at their chosen university. Study time is outlined below. Any placement requirements will be arranged by SAS. TAPs should make contact with their Regional AP Clinical Lead to flag any placement needs—please do this in good time, as placements can take a while to organise.
Scope of Practice During Year 1
Throughout Year 1, Trainee Advanced Practitioner Paramedics will continue to work within the Paramedic scope of practice. It’s expected that clinical decision-making will evolve as knowledge and experience grow. Operational teams will determine where TAPs are deployed during the first two modules.
Completion of Year 1
Once the second module is complete, results will be presented to an Exam Board. Confirmation should be sent to Gordon Wallace to enable progression into Year 2. Following confirmation, TAPs are expected to fully transition into their local rotational model.

Transition to Year 2
Year 2 Induction
Year 2 induction is usually held face-to-face over two days in June, though dates for results to be presented at Exam board will vary for different universities. This will be arranged by the Advanced Practice Regional Clinical Leads.
Remote Consultation Training
Trainees will complete Remote Worker C3 training to gain access to the system. Phone triage training will include online teaching materials. TAPs will then be allocated shifts to observe mentors making calls, followed by being observed making their own calls, receiving feedback, identifying learning needs, and signing off competencies. This will be coordinated by the Advanced Practice Clinical Dispatch Managers.
PGDs for Urgent and Primary Care Drugs
PGDs for trainee AP drugs will be discussed during Year 2 induction. There are two criteria for administering these drugs:
Confirmation from the Exam Board of successful completion of the relevant Year 1 modules.
Signed individual PGDs submitted to Gordon Wallace and ASMs.
Induction into APRU and Primary Care/Out of Hours Rotations
Induction into these elements of the rotational model will be arranged through Clinical Leads or Clinical Supervisors. TAPs will be provided with self-checklists for each element. Once comfortable, TAPs will begin working in these rotations. Completed self-checklists should be sent to the shared inbox: sas.advanced-practitioner-upc@nhs.scot

Year 2
TAPs will complete the remaining 60 credits for their PG Dip qualifications and also complete the SAS Competency Framework for APs and final sign-off criteria.
V300 Prescribing Modules (Independent Prescribing)
Places on this module are limited and require a separate application process. Each TAP must identify a named supervisor (DMP or DPP) who can support them through the module before applying. Depending on the supervisor, supervised hours may be completed during the Primary Care portion of the rotational model.
Competency Framework and Final Sign off requirements
All TAPs are required to complete a Competency Framework, consolidating the skills, knowledge, and experience developed since starting the course. Evidence may include work completed during modules at GCU, CPD activities, reflective practice, case discussions, and observed practice. Details of the framework and final sign-off requirements can be found on the SharePoint site: Competency Framework APUPC.
It is anticipated that most TAPs will complete all Year 1 and Year 2 requirements within 30 months of their course start date.
Release for University Attendance and Placement
TAPs should plan ahead to ensure time is used effectively for attending required teaching days and placement hours. When informing workforce planning, TAPs should specify whether the time is allocated for study or placement.
Hours Available – Year 1 (First 60 Credits)
Up to 400 hours are available, including study and placement time (less 1.5 hours per week CPD time if built into the roster). TAPs should aim to distribute this time evenly across modules.
Hours Available – Year 2 (Remaining 60 Credits + Competency Framework)
Up to 360 hours are available (less 1.5 hours per week CPD time if built into the roster) for study and placement time related to the prescribing module. TAPs in established Primary Care/OOHs rotations are expected to complete much of the 90 hours placement time within that rotation, which is already accounted for. An additional 120 hours are available for the remaining Year 2 module and competency framework requirements.

Study Time
Study time is expected to be taken during Monday to Friday day shifts, ideally no more than one shift per week. Study leave cannot be taken during Christmas and New Year weeks. Hours cannot be stored, taken all at once, or backdated. Study time must be agreed in advance with the Team Leader or ASM, and workforce planning should be informed as soon as possible.

Practice Placement Time
Placement time can be used to facilitate practice-based learning throughout the programme.

Contacts
For university-related queries, TAPs should refer to the university websites.
For shift-related issues, rotational model transitions, and day-to-day management, TAPs should contact their local Team Leader or ASM.
For questions regarding Primary Care and OOH placements, clinical support, the AP role, or the SAS AP training programme, TAPs should contact: sas.advanced-practitioner-upc@nhs.scot
Clinical Supervisors
Each TAP will have a named Clinical Supervisor and receive mentoring from qualified APs locally. For practice educator/supervisor details, TAPs should contact their Regional AP Clinical Lead:

Regional AP Clinical Leads
East	Steve Hughes
North	Andrew Nisbet
West	Lauren O’Connor
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